TRANSITIONAL COMPENSATION FOR ABUSED FAMILY MEMBERS (TCAFM)

1.  Purpose.  Transitional Compensation for Abused Family Members (TCAFM) Program is a Congressionally-authorized program (Title 10 USC 1059) providing 12 to 36 months of monetary benefits, medical and dental care, and commissary and MCCS privileges to family members of service members separated from active duty due to domestic abuse.  Monetary benefits are designed to assist family members in establishing a life apart from abusive service members.

2.  Eligibility

        (1) TCAFM applies in cases of service members on active duty for more than 30 days and who are:

            (a) Convicted of a family member abuse offense resulting in separation from active duty pursuant to a court martial sentence

            (b) Administratively separated from active duty if the basis for separation includes a family member abuse offense

        (2) Family member abuse involves criminal offenses by service members against their spouse or dependent child(ren), as  defined by the UCMJ or other criminal codes applicable to the jurisdiction where the abuse was committed.

3.  Payments

a. Payments are made monthly to the spouse of the service member based on the rate in effect for dependency and indemnity.

    b.  If the spouse is ineligible to receive payments because of remarriage, cohabitation, or active participation in the maltreatment of the family member, payment is made to each dependent child of the service member not residing in the household of the service member or of the ineligible spouse.  Refer to paragraph 4 for guidance on forfeiture provisions.

    c.  Commencement and Duration of Payments

        (1) In the case of a service member convicted by court-martial of a family member-abuse offense, payment to the abused family member(s) commences as of the results of trial if the sentence includes dismissal, dishononrable discharge, or bad conduct discharge (BCD).

        (2) In the case of enlisted service members who are administratively separated from active duty for a family member-abuse offense, payment to the abused family member(s) commences as of the date on which the letter of notification of separation is served to the service member.  For officers, the date of the Board of Inquiry (BOI) determines when payment commences.

    d.  Payment Cessation

        (1) When the Secretary of the Navy notifies a recipient, in writing, that payments will stop, the final payment occurs on the first day of the month following that notification.

        (2) Payment ceases for the following reasons:

            (a) The service member is sentenced by court-martial and receives a punishment including forfeiture of pay and allowances, dismissal, dishonorable discharge, or BCD as a result of a conviction by court-martial for a family member abuse offense, and such punishment is remitted, set aside, or mitigated to a lesser punishment that does not include any such punishment.

            (b) Administrative separation of a service member from active duty that includes a family member-abuse offense, is disapproved by competent authority under applicable regulations.

4.  Forfeiture Provisions

    a.  Remarriage.  If a spouse receiving payments remarries, payments terminate as of the date of remarriage.  Payments are not renewed if the remarriage is terminated.  A dependent child not living in the same household as the remarried spouse or former service member continues to receive payments.

    b.  Cohabitation.  If the former service member resides in the same household as the spouse, former spouse, or dependent child to whom compensation is otherwise payable (in other words, an abused dependent), payment terminates as of the date the former service member begins residing in such household.  Once terminated for this reason, payment does not resume, regardless of subsequent living arrangements with the former service member.  Recoupment of compensation paid for a period after the former service member’s separation, but before the former service member resides in the household, is not required.
    c.  Active Participant.  The spouse, and dependent child(ren) living with the spouse, are not paid if the victim is a dependent child, and the spouse is found by competent authority designated by the Secretary of the Navy to be an active participant in the conduct constituting the criminal offense, or to have actively aided or abetted the member in such conduct.

    d.  Annual Certification.  The spouse annually certifies to the Defense Finance and Accounting Service (DFAS)-Denver that

she/he is not remarried and is not cohabiting with the former service member offender by completing a Certificate of Eligibility (COE).  Dependent children certify annually they are not living in the same household with the former service member offender or ineligible spouse via the COE process.  Dfas-Denver mails a blank COE to the last known address of recipients.  In the event of remarriage or cohabitation, the spouse, or former spouse, must notify DFAS-Denver within 30 days.

5.  Commissary and MCCS Privileges

    a.  Recipients are entitled to use Commissary and MCCS privileges for the duration of payments.

    b.  If a recipient eligible or entitled to use the Commissary and Exchange per paragraph 5a, above, is also eligible or entitled under another provision of law, eligibility and entitlement is determined under the other provision of law and not under paragraph 5a.

6.  Health Care Benefits.  Recipients of Transitional Compensation receive medical or dental care in facilities of the Uniformed Services or through Tricare.

7.  Responsibilities and Application Procedures

    a.  CMC (MRRO) coordinates policy development, reviews applicant eligibility, and forwards the completed dd form 2698 and Direct Deposit form to DFas.  CMC (MRRO) also follows up and monitors recipients continuation of eligibility or lack thereof.

    b.  CMC (MRRO) enters eligible applicants into the DEERS database.  Recipients are required to surrender any previously issued ID card(s) and must request a new ID card based on their TCAFM eligibility.  ID card(s) expire the day TCAFM entitlements terminate.

    c.  MR staff ensures widest dissemination of information about Transitional Compensation to PAOs, SJAs, NCIS, installation PMO, Legal Service Officers, MTFs, Chaplain offices, tenant Commands, and appropriate civilian agencies.

    d.  COs or Legal Officers of Marines whose family members are eligible for Transitional Compensation provide the family member (or guardian as appropriate) with a DD Form 2698, Application for Transitional Compensation.  COs, or designees, provide the approving official certification, if applicable, by signing block 22 of DD Form 2698.  The certifier is additionally responsible for:

        (1) Completing Section I – Payee Information and block 23 in the presence of the applicant and witnessing the applicant’s signature.  If the applicant is not physically present, the Command mails the application requesting signature and date verification and return for approving authority signature.  FAP, PAO, SJA, and NCIS, PMO, Legal Services Offucers, MTF, Tenant Command and Chaplain Office Staff may provide information and applications to victims to facilitate the request for benefits.  If the applicant is not physically available or the command is unwilling to provide information or an application, the victim may also self submit an application via fax or mail.

        (2) Completing Section II - Member Identification

        (3) Faxing to the CMC (MRRO) point of contact in paragraph 8a a copy of the completed dd form 2698 and results of trial, in the case of administrative separation, a copy of the letter of notification

        (4) Mailing dd Form 2698 and the applicable letter of certification within five days to:  Commandant of the Marine Corps, HQMC, Manpower and Reserve Affairs (M&RA), Personal and Family Readiness Division (MRRO), Attn:  Transitional Compensation Program Manager, 3280 Russell Road, Quantico, VA 22134-5103.

8.  Points of Contact

    a.  Policy Development.  Commandant of the Marine Corps,

HQMC, Manpower and Reserve Affairs (M&RA), Personal and Family Readiness Division (MRRO), Attn:  Transitional Compensation Program Manager, 3280 Russell Road, Quantico, VA 22134-5103.  DSN 278-9546, commercial (703) 784-9546, or fax (703) 784-9825.

    b.  id cards/deers.  cmc (MRP) at dsn 278-9529 or commercial (703) 784-9529.

